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5 Ways to find your spark in interviews.

An interview is a key part of the recruitment process as it allows both you and the potential employer
to meet in person, discuss the role and assess your suitability for it.

Chances are there will be at least one other competitor so it's important that you bring

the best of yourself on the day to stand out. Even if you are only passively looking it's important that
you do a great job as you never know what other opportunities might arise in the future.

BE PREPARED. "Winging it" rarely does you any favours.
The following questions may not seem like rocket science but you'd be surprised how often people
aren't prepared, and how often this opens opportunities for those who are...

1) Ask your recruiter what to expect beforehand.

Interviews can take a number of formats and as you move through the process you may find
yourself meeting different people and responding to different styles of interviews. You will need to
be flexible and adaptable as the process is often variable from role to role.

Types of interview

Panel interview, where you are interviewed by a group of people at the same time. Each
representative in the panel may focus on different areas. After the interview the panel will
discuss the interview and their thoughts on your suitability for the role.

Behavioural interview, this will focus on what you have done in the past and how you
react in different situations, asking you to backup statements with examples of how you
performed in each circumstance.

Technical interview, this will focus on your technical ability, what your skills are and how
you would go about doing specific tasks. This may include written or verbal technical test

'Unstructured’ Interviews, these are interviews where the interviewer covers technical skills, some
behavioural questions and seem more informal, almost unstructured. They typically give a strong
insight into the interviewer and whilst harder to prepare for, they are often enjoyable and highly
interactive.
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2) Know the company and the role

Make sure you have a solid background of the company you are interviewing for and the role itself,
even if you think you know a lot about them. An hour or so invested will show initiative,
enthusiasm and a genuine interest in them as a company as well as the role.

...Then use it to your advantage.

Once you have the background info the most important thing is to use this effectively. Think about
where you have done similar roles or tasks and prepare examples. As you research also think up
relevant questions that will help you evaluate the role and company match against your goals.

3) Come prepared to discuss your resume constructively

A resume or CV is a brief summary of what you've done. The way you bring your CV to life is even
more important as it is a key indicator of your personality, attitudes and communication skills. So
plan ahead.
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4) Make a positive impression

The best way to shine in an interview is to be professional and prepared. Always arrive on time, look
professional and pay attention to your body language.
Relax and be confident in your preparation and most of all, be yourself.

You can expect to be asked some general questions throughout the interview process, these may
relate to your professional or personal life. Below are some common interview questions which are
important to think about as you prepare.
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5) Make the most of the interview

You are interviewed because the company wants to hire somebody, has reviewed your resume and

believes your background/ experience may be suitable to the position. Have confidence in yourself

and your preparation, be open and honest, and most of all answer the questions constructively with
solid examples.

Here are some tips:

Be prepared but flexible: think about likely questions and your responses to those, especially what
good examples you have to talk about. We caution you not to learn an answer by heart as you will
need to flex your answer to respond to the specific question being asked.

Listen carefully to the questions and make sure you have understood them properly. Don't be afraid
to ask them to repeat the question.

Don’t rush to fill in silence. Think before you speak.

Speak clearly and confidently, don't rush your answers.
Try and maintain a comfortable level of eye contact throughout.

Use practical examples to illustrate your skills and show how they suit the role and the company.
Avoid one word answers, but also be concise.
Structure your answers using the following framework:
STAR = Situation, Task, Action, Result
Show enthusiasm for the role and make sure you ask your questions.
Use your research effectively, e.g. in small-talk or in your questions at the end.

Close the interview with a handshake and a genuine thank you; make a positive last impression.

What the interviewers are likely to be assessing...

Communication Skills

Personal Presentation

Technical Ability and experience

Initiative

Personality and cultural fit

Motivation and Drive

Strengths and Weaknesses

Enthusiasm and interest in the company and the role

Other specific values, beliefs and interests e.g. work-life balance, corporate social responsibility etc.

t 02 8007 4860 f 02 8079 1120 e info@sparkrecruitment.com.au

PO Box Q1044 Queen Victoria Building NSW 1230 abn 79 135 771 505




spark

cruitment

Post Interview

Give your recruiter a call to talk through how it went and what your next steps are. Try to be as
detailed as you can, honest and open.

Good luck and please call us if you want any advice on how best to show your
spark at interview
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